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Tae Hendiya Vidyslzye Sanghetien (KVE) hes updated i rides
eitd procedues relsling to the uneuilioriced absence of KVE emplovest
Exchiding teanchers, Atis meeting hedd on 2011 2001, Goventng Couns
of ABES has adopied (rene rfes end procedives for ABES Schook
Syste.

A new arficle cafled  ‘Voluntary Abandonment of Service' ks
tirerefore ffroduced in AEES. This arficla shall be epplicable to of
teachers and employees, including those whoae sheence might have
commenced prior (o the izaue of this notificetion.

Heads of achools will go fiwough the provisions of this srficle
carefifly anc implament them sbriclly iIn eccordance with the proviglons
thereof. A epacimen copy of the order required to be pessed recording
the faclum of voluntery abandonment of service by the employee and
proviional fose of s Een on the post as slee show cause noficn s
enclosed. The aforessid order/show cause nefice ehowdd kwveriably be
lasuied in the aforesald form by the sppobiiing euthortly Immediately upon
e exphry of 15 days as provided under thia arlicle.

Feads of schoola ehafl report el ceses of voluntary abandonment
of service fo the appolniing autherity In the enclozed proforma.

it k2 clarifiad that In the cases where a teacher/ampioyes has bean
ransfermed InK hias not joined the new place, the powers and fimctions by
e appolniing euthorlty shall contbrz fo be exerdsed from where fhe

tencher/employee has been transfermed 42 such teecher/employee jolns
at lss new place of posting. ,

Care shouli be teken by af concemed fhet fhe
teacherafempioyees who have provislonshy lost Ben  on thek posi In
terms of s ericle are not allowed fo join thelr postz unless an oider
reinafaling them has been pasaed by the sppoliing euthonty under

clause (8) of thia erlicle, or eppelisie aulhostiy vnder cleuse (10) of iz
Brticte.
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Heeds of schoolz are requasied iv chcuiaie ine new earlice
‘Yohmiary Adandonment of Seivice' to every fescher/emfroyee of
AEES, Including those on leave of sfe unmuiborizedy ebeant  The
clgnahres of the teachers/employees may be oblelned by wey of
scknowiedgement of the recelpt of the arficie. A copy of thel may kept It
ine pemonel file of the tescher/employes end anoiher copy senl o this
office for record. Copies of the text of i eriicle mey elac be dizplayed
in € eteff room and the Bbrary of he echool

The provislons of thiz etlick come bdo force wily immediai
effect.

Thia laaues with the approval of the Chelrman, AEES
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Secretary

1) Heads of AEC Schoolallr. Colleges

2) Chelimen LMCs, AEC Schoola—for information end necesssry sction
3) Office of Chekman, AEES

4) CAQ, AEES

5) Head, Academic Unit, AEES

€) Oficers of Central Office, AZES.



ATOMIC ENERGY EDUCATION SOCIETY
AMUSHAKTINAGAR, MUKBAI-400 024

PROFORMA

Yohmiary Abandonmerit of Service

T ; = 3 : :

S Nsme of euployes with | Seliool hate of  sppombnent

v, | derignabion wisTe i AERS preec prost
{vwoslann

1 2 E £ 5

Leave wes sanchioned nuilially — Yes/MNo

Diate & WNo. of days of
Unnuthorioed aboence Mature of lenve | pexiod of leave
] 7 8
Penmmanest adhlrege of Pogial addrese of e Any  otber  Joown
the emmployes employee addrzes of the employes
o 10 11
 Signature of the Prncipal Remarks by (be Chaiman. LMC
12 I3




SR -

e

(1)

2)

)

(4)

(3)

ATOTAC ENERCY ERUCATON SOCIETY
Veherery Absndonment of Servies

i an employee hes been absent/remains absent without sancioned leave of

beyond the perlod of lesve ofignely grented or subsequently extended, he
ahel provislonaBy loae iz Een on his post uniess -

(2) he relns within fifieen calender deys of the commencemernt of the

gbaence of fhe explry of lesve ofighnelly gramted or sibeequently
extended, gs the ease may be; end

(b}  s=ilsfies fhe appolnting euthotity thal his absence of his knabily
reirn on the explry of the keave es the cese may be wee for ressons
beyond hiz confrol. The employee nof reporting for duty withén fifieen
calendar days and safisfactorily explelning the reasons for such
ehsence es aforessld shzll be deemed to hsve volumtaerky

Y, sbemdoned his senvice and would thereby provisionsly lose #en on
“ hia past.

Az employee, who nes provislionsty lost fien on his post In terms of the
eforezsid provisions, shall not be enfiied to the psy and atiowance or any
Giner benefi{ after e has piovinionally lost fen on his post;,

Frovided that payment of such pay end sRowances will be reguiated by
such dicectionz es fhe sppoinfing eulhorily msy [ssue whlle ordering
reinatatement of the employee In terms of Sub-clausa (6) of this Asticle.

In cases falling under Sub-clause (1) of fhis Arlicle, an order recording the
facium of volunfary sbandonment of service by fhe employee and

~ provisional lges of ks lien on the post, shal be made and commumnicated fo

ihe employee concemed st the address recorded in his service book andlor
hia last known address, fo show cause why the provisional order above
mentioned may not be confimed.

The employee may make a wailten representalion fo the appohnling
auihorliy, within ten days of recelpt of the order made under Sub-Clause

2). ;

Tha appolnling authorily may on recelpt of the represeniztion, If any, and
pemsel of materiels avaliable on record eas also those submitied by the
employee, grent st his diascrelion, on ers! heating to the employes
concemed to represent hiz case.
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i e eppolnting authorfty s safisfied afler such hearing et the emplovee
ceiicemmied s voluntarfy abandoned his senvice in terms of the p‘mﬂﬂlmﬂ
of Suix-Clause (1) of this Acrticle, he ghall pass an ordar confirming the loes
of employee’s Ben on his post; end, in that event, e employee concemed
shell be deamed o have been removed from the echvice of e Afomlc
Energy Education Soclety with effect from the date of his remalning absent.
In caze the appointing suthorily b selisfied that the provisions of Sub-Clause
(1} ef Clauze (b} of this- Asicle are not siiracled I the {ec end
crcumsiances of the case. he may order relnsiatement of emnployee lo the
prozt last held by him, subject to such directions az he may give regarding
the pey end allowences for e pf.‘:fi::—ﬁ of ghasnce.

AFEELLATE AUTHORITY @ Ao emiployee agiievad by en oUGer prasuad
tnder s -clause (8) of e fulicle may pr -:.ic*znap;m.d » i
eppeliate aull oty s netified by the Afomic Energy Ecucation Socaly from
tme o time.

PERIOD OF LIMITATION FCR APPEALS @ N0 aﬁpﬂ"*' prefemed under this
fulidle shek be enterteined unteas It ks preferred wiliin a period of 45 deys

irom the date on which e copy of the order Bppculnﬂ pgainzi ks served on
€ie eppeiiant |

Provided fiat the Appeliate Authorlly mey enferishr fie appeal afier fhe
a7y of e saild perlod, ks saﬁsﬁe&‘ thet the eppeetiant waa p*ﬂﬁﬂn‘ﬂd by
suiivient cavee from not prefeming {ive eppeal irre

FORE AMD CONTENTS OF APPEAL : Form and contenis of appea! shall

muintis muiendls be the same a2 prescribed un-i“ ihe CCS (CCA) Mides,
ie5s.

CONSIDERATION QF APREAL : The appeliate suthority shali consider;
Vilhether fle requkements leid down under sub-cleuse (1), (3}, (8),
and (€) of tida Arficie have been complied with and, - If niof, whether such
non-compliznce has resuited In falre of jusiice; and

WWhather the order confirming loss of employee's Ben on the postend
his consequent removal form service ks wamenied on reced,

and pass order confiming modifying of seling eslde fhe order
pasned under sub-clsuse (6) of tils Arilcle.

IMRLEMENTATION OF ORDER OF APPEAL : The appoining auihorily
ehafl give effect to the crder passed by the Appelisie fusfnonily.
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FINALITY OF ORDER PASSED [N APPEAL | The wder of S Appeisi
Fuihorly made undsr thie srilcle shall be final and shall Hﬂ“ tr‘t cﬁﬁﬂf
queeiion by way of sy furiher epplicetion f peilion § i'a*' revizion reviow, e

AFPLICABILITY OF THE CCS (CCA) RULES : in the maliers falug unca
##s Asticle and in these matliers alonz, the procedure mescribed for ol
Inqitiry &y eccordance wiih the CCS {CCA‘ Fides, 1955 g spoleable in fie
cmployees of the Afomie Eneigy Educsion Sociely es  glac f::f.":'!'-:
provisions of e seld ndes which are not complsient vt the provisions
ihita Aritcle shef stend dspenasd with

REMOVAL OF DIFECLLTIES - ok 1?1‘:‘5""'1:’.*'{!‘:!.,1 ,h a_..; conlnie
e of erder for the Sme belng | fefcs 0 Alomic Ensroy Bk i.,; il
e Cha‘fnmn AEES, may, ’mua. such instucton: 2 he may deam 6
remove difictiies In the time krpiemaniation of tisss rm-*n:!:“

l'

POWER TO ISSUE INSTRUCTIONS @ YWihout prejudics to e gensiat
cf e foregolng provisions, the Chalrman, AZES miay, laste from fhine |
time { whether by way of retaxation of the aforezald provisionz or oliyenwis
goners! or epeclal orders a2 to fhe guidelines, princiies or procadures tn b
{ofowed In giving effzct to the provizions of (his Article.
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